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ACT SUMMARY

• Allows minors age 16 or 17 to work at a seasonal amusement or
recreational establishment, not more than two months before the last day
of the school year and not more than two months after the first day of the
school year, without providing a certificate of age and schooling as a
condition of employment, unless the appropriate superintendent of schools
requires otherwise.

CONTENT AND OPERATION

Age and schooling certificate as a condition of employment

Under continuing law, minors of compulsory school age generally may not
be employed unless the minor presents to the employer a proper age and schooling
certificate as a condition of employment.  This general rule is subject to
exceptions.  Minors age 16 or 17 are not required to provide an age and schooling
certificate as a condition of employment if they are employed during summer
vacation months after the last day of the school term in the spring and before the
first day of the school term in the fall.  This same group of minors is not required
to provide an age and schooling certificate if they are employed in nonagricultural
and nonhazardous employment as defined by federal law and similar state statutes,
or in other employment not prohibited by law to minors age 16 to 17.  (R.C.
4109.02(A) and (B).)
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The act adds another category of minors age 16 or 17 to the group of
minors who are not required to present a certificate of age and schooling as a
condition of employment.  The additional group consists of minors age 16 or 17
who are not to be employed more than two months before the last day of the
school term in the spring and not more than two months after the first day of the
school term in the fall by a seasonal amusement or recreational establishment,
unless the superintendent of the school district in which the minor resides requires
otherwise.  (R.C. 4109.02(B).)  Minors seeking employment under this new
exemption still must provide the employer evidence of proof of age and a
statement signed by their parent or guardian consenting to the proposed
employment, as must minors seeking employment under the continuing
exemptions.  (R.C. 4109.02(C).)

Seasonal amusement or recreational establishment

As used in the act, "seasonal amusement or recreational establishment"
means that the establishment does not operate for more than seven months in any
calendar year and the average receipts of the establishment for any six months
during the preceding calendar year were not more than one-third of its average
receipts for the other six months of that calendar year.  (R.C. 4109.02(D).)
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