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BILL SUMMARY

• Prohibits the Director of Job and Family Services from assessing more
than one forfeiture per quarter against an employer who fails to file
certain reports required by Unemployment Compensation Law.

CONTENT AND OPERATION

Background

Contributory employers must file wage reports and contribution reports

Under current Unemployment Compensation Law, "contributory"
employers who must make regular contributions (accordingly to a formula) to the
Unemployment Compensation Fund are required to file a quarterly contribution
report and a quarterly wage report with the Director of Job and Family Services.
The term "contributory employers" encompasses private, for-profit employers, and
certain public and non-profit employers that have elected contributory status (secs.
4141.01(L)(1) and 4141.25, not in the bill).  The report must be filed no later than
the last day of the first month following the close of the calendar quarter covered
by the report.  The contribution report must contain the total and taxable
remuneration paid to all employees during the quarter.  The report of wages must
contain the name and social security number of each individual employed during
the calendar quarter, the total remuneration paid the individual, the number of
weeks during the quarter for which the individual was paid remuneration, and any
other information as required by section 1137 of the Social Security Act.  (Sec.
4141.20(B).)
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Employers liable for payments in lieu of contributions

Certain non-profit employers and public employers are permitted to
become reimbursing employers who make payments to the Unemployment
Compensation Fund in lieu of contributions (secs. 4141.01(L)(2), 4141.241, and
4141.242, not in the bill).  Unlike a "contributory" employer, an employer who
makes "payments in lieu of contributions," is permitted to reimburse the
Unemployment Compensation Fund, after the fact, for benefits paid that are
chargeable to the employer.  Employers who are liable for payments instead of
contributions must file a quarterly payroll report and a quarterly wage report with
the Director of Job and Family Services.  The payroll report must include the total
remuneration paid to all employees during the quarter and the total wages that
would have been taxable had the employer been subject to contributions.  The
information required in the wage report is identical to the information required in
the wage report of a contributory employer.  (Sec. 4141.20(C).)

Employers subject to a forfeiture for failure to file a quarterly report

Under current law, both contributory and reimbursing employers are
subject to a forfeiture for the failure to file either of the two reports required of
them with all the necessary information within the allowed time period.  An
employer who fails to file both reports is subject to two forfeitures.  For each
incomplete report, employers are subject to a forfeiture amounting to 25 one
hundredths of one per cent of the total remuneration paid by the employer,
provided that the amount is not less than $30 or more than $500 per report.  The
Director may waive the forfeiture only if the employer provides the Director with
a written statement showing good cause for failure to file the required quarterly
report.  (Sec. 4141.20(B) and (C).)

Employers subject to one forfeiture under the bill

Under the bill, effective with the calendar quarter beginning January 1,
2001, the Director is not permitted to assess more than one forfeiture against an
employer for failure to file one or both quarterly reports.  The amount of the
forfeiture is the same as the amount established in current law for the failure to file
a single report.  As in current law, the Director may waive the forfeiture only if the
employer provides a written statement showing good cause for failure to file a
report.  (Sec. 4141.20(D).)
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