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ERBCD1 Collective bargaining by faculty of state instituions of higher education
R.C. 4117.01

Collective Bargaining Law, that faculty members of state
institutions of higher education are considered supervisors
or management level employees if they participate in
decisions with respect to courses, curriculum, personnel, or
other matters of academic or institutional policy.

No provision. ‘ Specifies further that faculty members are considered

No provision. ‘ Specifies, for the purposes of Ohio's Public Employees'

management level employees if they participate in the
governance of the institution (either individually or through
a faculty senate or like organization), or are involved in
personnel decisions, the selection or review of
administrators, planning and use of physical resources,
budget preparation, and determination of educational
polices related to admissions, curriculum, subject matter,
and methods of instruction and research.

No provision. Results in either type of faculty members not being eligible
to engage in collective bargaining unless the employer
elects to do so. (Currently the employer must collectively
bargain if the faculty members elect to do so.)
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